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"I simply placed more trust in students. | was much more
flexible and found that the overwhelming majority of
students did not ‘take advantage’ of the policy; and that
my stress levels were significantly reduced!”

— UNM Student Experience Project
Faculty Fellow Cristina Reiser
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UNM Selected Research Results: Institutional Mindset

Figure 24. Student Perceptions Of Instructor Fixed Mindset
School Overalln =779

3 @ e"
o of

T1 10
& o |

6:“04’ e“”ﬁt

& s
Q&s ‘P‘P of Q‘J}F& 4¥° Q"“é CP& éé\@o \F‘\Qp

{*p < .05, *p < 01, ***p < .001)

Students perceive greater fixed mindset beliefs among faculty at UNM (vs. cohort);
particularly true among students contending with high financial stress and transfer students.



UNM Selected Research Results: Sense of Belonging

Figure 20. Student Overall Sense Of Belonging At UNM
School Overall n =790
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Lower sense of belonging at UNM (vs. cohort schools); particularly among those with high financial stress
(and first-gen and transfer students)



EEE UNM Selected Research Results: Equitable Academic and Social Supports

Figure 31. Difficulty Finding Academic Support Services
School Overall n = 597
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UNM students struggle to find academic support services (more so than students at other cohort schools);
especially structurally disadvantaged racial/ethnic minority students, first-gen, transfer, and students with
high financial stress.



Graduation Rates by Gender, Race, and Pell
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Mean GPAs by Race/Ethnicity in Portal Courses in a
UNM Social Sciences Department
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Graduation Percentages of Students who entered in 2010-2015
with UNDECIDED (UND) major
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B CoPilot Ascend: Measuring the Student Experience

1. Elevate Student Experience 2. Review Feedback
In a 5-10 minute, survey, students describe how they are A confidential report shows how students’ experiences are
experiencing a course. promoting or hindering equitable learning.

3. Learn Relevant Practices 4. Track Improvement

Get targeted recommendations for creating more engaging & Rerun the survey to see how students experience new
equitable learning experiences. practices. Repeat Steps 1-4 to keep improving.



BEE CoPilot Ascend: For an individual faculty member . . .

Trust and Fairness 98% —




BEE CoPilot Ascend: For an individual faculty member....

Rated Positively in Most Recent Change in Positive Ratings Since

Cycle 18t Survey
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BE CoPilot Ascend: For an individual faculty member....

Rated Positively in Most Recent Change in Positive Ratings Since
Cycle 1st Survey
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CoPilot Ascend:
For an individual
faculty member....
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CoPilot Ascend:
For an individual
faculty member....

1007%

/‘\// :
i 1 i § i
- 5 8 b &
5 z £ $ g
8 2 E 3 8



E P CoPilot Ascend: UNM community report Fall 2020

Change in Positive Ratings Since 1st
Survey

Rated Positively in Most Recent Cycle
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CATEGORIES OF CHANGE IDEAS
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EXPLORATORY FELLOWS

Option 1 » Make 1 change from each area below
e InVDlVEd . * Use Copilot-Ascend 2 times during the
semester

« $400 stipend

messages

: : IMPLEMENTATION FELLOWS
communications Option 2 « Make 5-7 changes from the list below,
changes and at least 1 from each area
 Use Copilot-Ascend 4 times during the
semester
 $1,000 stipend

ALL FELLOWS commit to attending a faculty development workshop series, and to meeting
monthly in a community of practice.

Lobos Connect:
UNM Provost Challenge for Excellence and Equity General Education Initiatives
https://provost.unm.edu/initiatives/lobos-connect.html

REQUEST FOR PARTICIPATION
Please complete the online participation-application form
by 5:00 pm, February 18, 2021.



